Reasons for giving feedback to an apprentice:

· Achieving their aims (reinforcing good work)

· Improvement of their work (guidance, clarification)

· Confidence building

· Build trust in tutor-apprentice relationship

· Model desirable behaviour (tutor)

Principles of constructive feedback

1. Start with the positive

2. Be specific

3. Refer to what can be changed

4. Seek/offer alternatives (what would you do differently?)

5. Be descriptive rather than evaluative

6. Own the feedback (“I think...” or “I feel...”)

7. Leave the apprentice with a choice

